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THE ROLE OF PEDAGOGICAL PRACTICE IN THE FORMATION OF PROFESSIONAL COMPETENCE 
OF THE FUTURE TEACHER OF GEOGRAPHY 

Abstract. Introduction. In the pedagogical literature, 
the problem of professional competence of a future teacher 
of geography is not sufficiently developed: there is no 
clear definition of this phenomenon; its structure is con-
sidered ambiguously, which makes it difficult to find a 
system of adequate ways to form and develop the compe-
tence of a student geographer. The pedagogical practice of 
students studying in the specialty “Geography”, in the
context of the formation of professional competence of 
future teachers, has not been comprehensively studied by 
domestic scientists. 

The purpose of the article to consider the specificity 
of professional training of a future teacher of geography, 
the formation of his necessary competences in the process 
of teaching practice are considered. 

Results. Currently, the types and terms of teaching 
practice are determined by the university’s curriculum 
and are held on the 4th course for four weeks in Odessa’s
basic schools, where a certain pedagogical system of 
education has been formed, where there are most favora-
ble conditions for the formation of students' professional 
and pedagogical knowledge and skills. 
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Originality. In the process of pedagogical practice, 
the main directions of pedagogical activity are considered: 
pedagogical, research, cultural and educational, project. 
The ways of improving the pedagogical practice in the 
context of the formation of the methodological competence 
of future teachers of geography are determined. 

Conclusion. Thus, pedagogical practice creates con-
ditions that require the trainee to mobilize all the 
knowledge and skills obtained at the university, their use 
is integrated taking into account specific goals and condi-
tions of study. It is also an indispensable school for form-
ing a teacher, the results of which depend on the stu-

dents' understanding of the goals and objectives of the 
practice, the ability to fully and correctly combine various 
areas of pedagogical activity in a single educational pro-
cess and the ability to conduct research work of a profes-
sional and pedagogical nature. 

Keywords: future teacher of geography; compe-
tence-based approach; innovative technologies; teaching 
practice; geography. 
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IMPLEMENTATION OF MANAGERS’ PROFESSIONAL-AND-MANAGERIAL  
ORIENTATION IN THE PROCESS OF SOCIO-CULTURAL ACTIVITIES 

Abstract. Introduction. The phenomenon of 
implementation of managers’ professional-and-
managerial orientation in the process of socio-
cultural activities is studied in the paper. A group of 
factors which support the expectations of imple-
mentation of professional-and-managerial orienta-
tion in the profession is given: increase of profes-
sional status and social-and-legal protection; provi-
sion of guarantees of the implementation of the 
qualification obtained; creation of optimal working 
conditions; the possibility of improving living condi-
tions; decent wages. 

Purpose. Substantiate theoretically the content 
and specific features of the phenomenon of implemen-
tation of managers’ professional-and-managerial 
orientation in the process of socio-cultural activities. 

Results. Socio-cultural activities can be consid-
ered in two plans: 1) in a broad sense – as a way of a 
person’s being, as a system of inherited experience, 
as a material and spiritual environment conducive to 
a person’s formation and elevation; 2) in a narrow 
sense – as a specific form of people’s life, including 
the preservation and use of cultural-and-historical 
heritage (museum, library, archival business, national 
and local traditions), art education, creativity, leisure 
and entertainment, amateur, ethnography, crafts, and 
also providing a form (Management, Economics, Com-
puter Science, specialists’ training and retraining) and
the formation of their professional orientation as ob-
jects and subjects of socio-cultural activities. 

Structurally, socio-cultural activities, according to 
scientists, takes place in three main directions: 1) 
economic, where the predominant place in the charac-
teristics of socio-cultural activities is occupied by such 
categories as cost accounting and profitability, costs 
and development of investments, efficiency, self-
sufficiency, material security; 2) humanitarian, cover-
ing a wide range of content and modern technologies 
of socio-cultural activities, which includes a whole 
block of initial concepts of social work, leisure, socio-
cultural sphere, social purpose, principles and func-
tions, private and industry-specific methods, domestic 
and foreign experience; 3) organizational-and-

managerial, where the basis of semantic structures is 
formed by the concepts of management in the socio-
cultural sphere, centralization and decentralization, 
democracy and self-government, control and report-
ing, socio-cultural diagnostics, forecasting and design. 

According to the basic idea of the theory of sys-
tems, an integral socio-cultural system consists of a 
set of elements that are combined by various interre-
lations. It is a generalized, summary result of the 
state of such many social and cultural components, 
as the final elements (people’s active and mass cul-
ture creating activity); interrelations of elements (soci-
ocultural relations, interpersonal relations, cultural 
exchanges, interactions, communication, etc.); func-
tions of elements of the system as a whole (the need 
of certain cultural-and-normative actions to preserve 
the culture); boundaries (increased opportunities for 
people to be included in cultural processes); subsys-
tems (the number of groups of amateur creativity, 
amateur associations and clubs of interests and other 
club formations); environment (creation of conditions 
for cultural activities, interaction with neighboring 
socio-cultural systems). 

Conclusion. Consequently, science, education 
and practice are organically represented in the struc-
ture of socio-cultural activities. The subject field of this 
new science has a rich background associated with 
cultural-and-educational work, and new trends aimed 
at scientific, educational and practical activities: cul-
tural-and-leisure activities, Social Pedagogy, Culture 
Sociology, Applied Cultural Studies, etc. 

Keywords: socio-cultural sphere, socio-
cultural activities, professional-and-managerial 
orientation, management of socio-cultural activities. 

 
The process of formation and develop-

ment of professional-and-managerial orien-
tation of managers of socio-cultural activities 
is carried out continuously throughout the 
entire life cycle of professional activities. Pro-
fessional orientation, regardless of the na-
ture of the profession, has no definitive limits 


