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STAGES OF FORMATION OF PROFESSIONAL PREPAREDNESS
OF PATROL AND SECURITY POLICE EMPLOYEES

 Abstract. The stages of formation of profes-  their duties confirms the noncompliance of
sional preparedness of patrol and security police the level of professional preparedness with
department employees are theoretically substanti- the requirements of the crime situation in

ated in the article. The patrol and security police th t I 1 level of
department employees from Kyiv and Zhytomyr € counlry. In some cases, a low Ievel o

regions (n=92) took part in the investigation. The physical fitness prevented the effective im-

analysis of scientific literature and statutory docu- plementation of measures of physical coer-
ments regulating professional training of the Na- cion during stopping an infringement,
tional Police of Ukraine employees was carried out. while in others insufficient psychological

The content of t,,he professional preparedness of preparedness inhibited the actions of po-
the police officer” term was clarified. The stages of i hindered th . . .

formation of professional preparedness of police .1cemen, .1n ere . € precise motion act%v—
employees, which include the stage of professional ity associated with the use of special

self-determination, professional formation and pro- means and firearms. Due to the lack of
fessional growth, were distinguished. Based on the practical experience in law enforcement
conducted research, the noncompliance of the phys- activities by the vast majority of the em-

ical preparedness level of the patrol and security
police employees with the crime situation require-
ments in the country was established.

ployees of the newly formed patrol police
and low theoretical preparedness, the per-

Keywords: National Police; patrol police; secu- ~ formance of official duties was not carried
rity police; professional preparedness; physical out efficiently, with additional expenditure
preparedness; in-service training. of time.

The formation of professional prepar-

Introduction. The reform of the Minis- edness of policemen is a gradual and sys-

try of Internal Affairs of Ukraine provides  tematic process. Its effectiveness is deter-
for a radical change in the concept of law mined not only by the development of pro-
enforcement authorities and has begun the  fessional qualities and the motivation of
creation of new units of the National Police. the employees to continuous self-
The results of the social survey show a  improvement, but also it depends on the
gradual increase in public confidence in availability of scientifically approved meth-

the National Police of Ukraine and the ef-  ods of training that take into account the
fectiveness of the initiated reforms. Howev- stages of formation of professional prepar-
er, multiple situations videos of which are edness [1; 3; 4; 7; 8].

presented by their witnesses on the Inter- Modern research in the pedagogy and
net network allow us to ldel’ltlfy problems psychology prove that the formation of a
in the professional preparedness of em- state of professional preparedness of future

ployees of police. The analysis of failures specialists requires developed personal
made by the police officer when exercising
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qualities [2; 44 5; 11; 12]. The development
of these qualities contributes to more effec-
tive establishment of a communicative re-
lationship with citizens and a qualitative
performance of official duties [2; 12; 13].
Many researchers [9; 14; 15] provide rec-
ommendations in their works for the for-
mation of personal qualities of law en-
forcement officers. Scientists note that the
personality is characterized by: intelli-
gence, responsibility, freedom, personal
dignity, individuality, discipline, tolerance,
tact, kindness and others. The basis of
these qualities according to the scientists
is laid in childhood under the influence of
upbringing in the family and becoming
more advanced in school years [11]. That
is, the preparation of future patrol police
officers involves a number of stages and
should be directed towards preparation for
effective performance of the official duties
[6; 8; 9]. The need for a thorough study of
the stages of training and development of a
system of professional training that would
contribute to the formation of the profes-
sional preparedness of the policemen de-
termined the relevance of our research.

Materials and methods. The research
included the use of theoretical and empiri-
cal methods. Theoretical methods: study-
ing and analysis of pedagogical, psycholog-
ical, methodological literature, curricula,
study plans and statutory documents; syn-
thesis; summarization. Empirical methods:
observation of the educational process,
interviews with teachers and instructors
who conduct lessons on subjects from the
professional program of initial professional
training of policemen and lessons in the
system of professional training; oral ques-
tioning of current police officers on duty.

The questioning was conducted with
the patrol and security police department
employees from Kyiv and Zhytomyr regions
(n=92).

The aim of the article is to determine
the stages of formation of the professional
preparedness of the staff of the depart-
ments of the patrol police and security po-
lice.

Objectives:

1) to carry out the analysis of scientific
literature and the statutory documents
regulating the professional training of the
employees of the National Police of
Ukraine,;

2) to establish the regularity and char-
acterize the stages of formation of the pro-
fessional preparedness of the policemen.
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Results. The problem of forming a per-
son’s preparedness for activities has long
attracted an increased attention of scien-
tists. Various aspects of its research have
been reflected in the works of many scien-
tists [1; 12; 13]. In their work, they consid-
er the general questions of increasing the
preparedness of specialists for different
types of activities. Scientists distinguished
two types of preparedness: permanent and
temporary. Researchers determine the
permanent preparedness as beforehand
acquired attitude, knowledge, skills, abili-
ties, experience, quality, motives. Motiva-
tional, cognitive, emotional and volitional
components are distinguished in the struc-
ture of the preparedness for activity. The
analysis of other scientific works allows to
conclude that in the research of the pre-
paredness of military specialists for profes-
sional activity, a personality approach is
usually used, that is, researchers consider
preparedness for professional activity as an
integral property of a person, a system of
psychological qualities of a person required
for successful professional activity and per-
formance of official tasks. Regarding law
enforcement officers, extreme conditions
are usually identified as a specific sign of
professional activity. In the structuring of
psychological qualities, there is an attempt
to integrate personal characteristics in a
holistic manner, while practically all re-
searchers distinguish between motivation-
al, cognitive and operational components
[12].

Leading scientific researches prove
that preparedness for professional activity
(professional preparedness) has the char-
acteristics of general human preparedness
for activity, but it has a certain specificity
in accordance with the nature of the activi-
ty itself. In researches [3; 7; 13] in which
the system of assessing the preparedness
of future officers for professional activity
was studied, «professional preparedness
means the orientation of the individual
which implies needs, beliefs, opinions, atti-
tudes, motives, feelings, will and intellec-
tual qualities, knowledge, skills, instruc-
tions for certain behavior in unusual con-
ditions. Such preparedness is ensured in
the process of obtaining education and
training at an educational institution».

The formation of professional prepar-
edness of policemen takes place during
professional training, which ensures the
expansion of the acquired knowledge, im-
provement of the developed skills in the
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process of specialized training. In accord-
ance with Article 72 of the Law of Ukraine
«On National Police» [10], the system of
professional training for police officers con-
sists of initial professional training; train-
ing at higher education institutions with
specific learning conditions; postgraduate
education; in-service training.

In general, the current system of pro-
fessional training combines the initial stage
of professional development, covering ini-
tial professional training and training at
higher education institutions, with specific
learning conditions and the stage of im-
provement (postgraduate education, in-
service training).

A thorough analysis of the reasons
that led a significant part of the policemen
on duty to resign in a short period of ser-
vice (from a few months to one year) re-
veals grounds for identifying problems re-
lating to the qualitative selection of persons
with established professional qualities.
Other important reasons for inducing the
employees to resign are the lack of proper
organization and management of depart-
ments and a tight work schedule (a large
number of challenges, especially in large
cities, frequent public security services on
weekends and holidays, lessons of in-
service training on days-off etc.).

The researches show that high marks
of service activity were achieved by those
persons who prior to training in the initial
professional training for police officers were
characterized by a high level of formation
of professional qualities (high psychophysi-
cal preparedness, well-developed psycho-
logical cognitive processes, personal, com-
municative and volitional qualities) [4; 5;
7]. This confirms the importance of qualita-
tive selection of candidates for service in
the National Police of Ukraine with a suffi-
cient level of development of necessary
qualities. Taking into account the above-
mentioned, one of the stages in the for-
mation of professional preparedness of po-
licemen should be the stage of professional
self-determination (pre-vocational training
preceding the professional training).

The researches [3] indicate that the
process of professional self-determination
of the younger generation is influenced by
two main factors: 1) the person himself as
a very complicated self-regulating system;
2) the system of public orientation of youth
in addressing the question of a conscious
choice of profession (involves the targeted
influence of the school, family, civic organi-
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zations, literature, art on the motives of
choice of profession). The system of voca-
tional orientation involves a wide range of
opportunities for professional development
of the individual, from which the person
«draws» the motives and goals of his/her
activities. When choosing a profession, it is
very important to match the psychological
characteristics of a person with the charac-
teristics of future professional activities.
Profession should bring pleasure and en-
sure the maximum realization of opportu-
nities of the person (the benefits to society).
Scientists have proven that the effective-
ness of professional activity is largely de-
termined by motivation, and not only by
natural abilities [9]. Under certain condi-
tions, in particular, with the high interest
of the individual to a particular activity, the
so-called compensatory mechanism may be
included. Lack of abilities is compensated
by the development of the motivational
sphere — interest in the subject, awareness
of the choice of profession, etc.

The choice of profession consists of a
series of stages which are combined into a
single process. Typically, professional self-
determination encompasses senior school
age, but it is preceded by a stage of prima-
ry choice of profession (characteristic for
elementary school pupils). At this stage,
schoolchildren have poorly differentiated
conception about the world of professions,
situational conception about internal re-
sources, necessary requirements for cer-
tain professions, instability of professional
intentions. High school pupils are superfi-
cially oriented in different spheres of work,
but the formation of professional intentions
is already taking place. The social and eco-
nomic conditions, influence of the family,
friends, teachers, age and sexual charac-
teristics of the person, self-actualization
and level of aspirations, the prestige of the
profession, the degree of knowledge about
the profession, professional interests, in-
clinations and abilities play a key role in
the choice of profession at the stage of pro-
fessional self-determination.

The stage of professional formation in-
volves the acquisition of professional edu-
cation. The Law of Ukraine «On National
Police» stipulates: a person who has suc-
cessfully completed primary professional
education or who has been trained in high-
er education institutions with specific
training conditions may work as an inspec-
tor of police [10].

A number of scientists are convinced
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that the formation and development of pro-
fessional qualities of a policeman depends
on the level of initial training [2; 3]. Accord-
ing to their data, the formation of the pre-
paredness of the students of the courses of
initial professional training for professional
activities should be carried out in the form
of targeted psychological and pedagogical
training which involves the acquisition of a
complex of special professional knowledge,
skills and development of necessary per-
sonal qualities.

Initial training of policemen is carried
out in accordance with the state standard
of vocational education «Policeman» (by
specialization), qualification: policeman
(Code: 5162) in accordance with the devel-
oped professional training program of po-
licemen who were first taken to police as
police officers (inspectors). The course of
initial training of policemen is aimed to
create the special skills necessary for the
execution of police powers, including skills
in the storage, carrying, application and
use of firearms and the need for constant
improvement of their professional level,
professional competence, improvement of
skills to self-education [10].

The professional program regulates the
list of subjects and related topics that are
mandatory for study, their content, scope,
purpose of training, forms of final control.
The chosen subjects should help reinforce
the level of basic knowledge and develop
skills necessary for the effective resolution
of the tasks of professional activity of the
patrol police.

The final formation of professional pre-
paredness and maintenance of this state at
an adequate level takes place at the stage
of professional growth. This stage is carried
out in the course of direct service activity,
involves gaining professional experience
and further professional training. The sys-
tem of professional training at the stage of
professional growth includes postgraduate
education and in-service training. In-
service training is a system of measures
aimed at reinforcing and updating the nec-
essary knowledge, skills and abilities of the
policemen taking into account operational
situation, particular features and profile of
his operational activity. The Regulations on
the organization of professional training of
the employees of the National Police of
Ukraine provides for the following types of
this activity: functional training, general
professional training, training in the use of
firearm, tactical training and physical
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training. Functional training is aimed at
acquiring and improving by the police of-
ficer of knowledge, skills and abilities in
the field of legal and regulatory support for
the service activity necessary for the suc-
cessful performance of his official duties.
General professional training involves the
acquisition and improvement by the police
officer of skills in the practical application
of theoretical knowledge about the for-
mation the preparedness for action in risk
situations of various degrees, as well as
provision of first aid in the process of per-
formance of service tasks. Tactical training
is aimed at acquiring and improving by the
police officer of skills in the practical appli-
cation of theoretical knowledge about the
correct assessment of specific events, sub-
sequent making lawful decisions and psy-
chological readiness for action in risk situ-
ations of various degrees. Training in the
use of firearm involves studying by the po-
licemen the principles of firing the gun, its
lawful application (use) and improving the
skills of safe handling of it, high-speed and
well-aimed firing at stationary and moving
targets, from different positions, in a lim-
ited time, in motion, etc. The purpose of
physical training is the formation and im-
provement of motor skills and the devel-
opment of physical qualities and abilities of
a policeman taking into account the par-
ticular features of his professional activity.
For patrol policemen and security police-
men, the statutory documents provide for
108 hours of training per year for physical
training, 22 hours for functional training,
18 hours for tactical training, 25 hours for
general professional training, and 18 hours
for training in the use of firearm.

At the stage of professional growth, the
focus is on postgraduate education. It is
considered as a specialized improvement in
the education and professional develop-
ment of a person by deepening, enlarging
and updating his professional knowledge,
skills and abilities, or obtaining another
profession, specialty on the basis of the
educational level acquired earlier and prac-
tical experience. Postgraduate education of
police officers consists of specialization,
retraining, internship, advanced training.
Specialization is a specialized professional
training which is conducted with the pur-
pose of acquiring by the person an ability
to perform individual tasks and duties hav-
ing special features within the specialty
that he already has. Retraining is a profes-
sional training aimed at mastering another
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profession by the employees who have re-
ceived initial professional training. The in-
ternship is carried out with the purpose of
formation and strengthening in practice
the professional competences acquired as a
result of theoretical training concerning
fulfillment of tasks and responsibilities in a
current position or position of a higher lev-
el, collection of domestic and foreign expe-
rience, formation of personal qualities for
the fulfillment of professional tasks in a
new, higher quality level within a certain
specialty. Advanced training is an increase
in the level of preparedness of a person to
perform his professional tasks and respon-
sibilities or the ability of the person to per-
form additional tasks and duties by acquir-
ing new knowledge and skills within the
professional activity or field of knowledge.
A distinction is made between a long-term
and a short-term advanced training. The
duration of the long-term advanced train-
ing is at least 108 academic hours (two
national credits or three ECTS credits). The
short-term advanced training is less than
108 academic hours (one national credit or
two ECTS credits).

Conclusions. The analysis of special
literature, the requirements for the training
of policemen and characteristic features of
their service activity allow us to interpret
the notion of “professional preparedness of
policeman” as a person’s state, which al-
lows him to perform the service activity at
the appropriate professional level and inte-
grates a number of components (motiva-
tional, cognitive, operational, personal,
emotional and volitional components) in
combination with the ability to quickly
combine them, constantly update and ac-
cumulate.

Based on the conducted research, it
was established that the formation of po-
licemen’ professional preparedness is car-
ried out in three stages. The starting stage
should be a stage of professional self-
determination. The success of this stage
will be marked by a clear awareness of the
requirements of the profession, formation
of the future employee’s motivation for ob-
taining appropriate education and proper
law-enforcement activity and a sufficient
level of intellectual and psychophysical
preparedness. Next is the stage of profes-
sional formation which involves obtaining
professional education. Employees who are
first recruited to police as inspectors of the
police have to complete an initial training
for police officers. Analysis of the educa-
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tional process at the courses of initial pro-
fessional training indicates a gradual in-
crease in the practical orientation of train-
ing. A great deal of the training time is
spent on the development of practical skills
during the role-playing games (scenarios).
However, the training program needs to be
improved and further adapted to the cur-
rent requirements of the crime situation in
our country. The final stage is the profes-
sional growth that takes place during the
direct service activity and involves gaining
professional experience and further profes-
sional training. Significant role in increas-
ing the level of professional preparedness
belongs to in-service training. The con-
ducted research indicates the need to ad-
just thematic plans to the type of training
in accordance with the requirements of
society and the crime situation in the
country.
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Anomauyis. Y cmammi meopemuuHo 0O6TpYHMOBAHO
emanu opmysarHs npodgecitiHoi 2omosHocmi
npayisHukKie nidpo3oinie NampyabHOi NOAYE ma Noaiyil
OXOpOHU. B O00CMIOXKEeHHI 835U Yyuacmb NpayieHuUKuU
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®AXOBA KOMIIETEHTHICTh MANBYTHIX BIHChKOBHX ITIAOTIB

Y ecmammi npedcmasgnieHo pe3ysibmamu meo-
pemuuHoz0 aHani3y npobremu gaxosux kKomneme-
HUill maitibymHix eilicekosux ninomis. 3’scosaHo,
W0 Y NCUXONO0RUHIT HAYUL PO3MEIK0o8Yomb mMaki
NnoHSAMMsL K («KOMNEemeHyis» ma «dcomnemeHm-
Hicmob», Ni0 KoMnemeHuyieto po3ymirome Oesky eio0-
yyokeHny, Haneped 3a0aHy sumozy (Hopmy) 0o ocei-
MHbOI nidzomosKu ocobucmocmi; KomnemeHmHicmos
— Uye B0JI00IHHSL B8I0N0BIOHON KOMNEMEHUYIE, UL0
oxonnitoe ocobucmicHe cmagsieHHst 00 Hel ma npeo-
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Mmema OisitbHocmi. 3asHaueHo, uio 00 npogheciliHux
KomnemeHmHocmeti, SIKI NOBHON MIpo0 npuma-
MAHHI Ui 8UNYCKHUKAM JIbOMHUX HABUANbHUX 3a-
KAao0i8 8I0HOCSIMBCS. UIHHICHO-MOMUBAUILHA 20MO-
8HICMb, HMeneKmyaibHa nid20mosseHicms, Ois-
JAHICHL 30i6HOCMI, npogpeciliHi ma ¢haxosi 30i6HOC-
mi, cyb’ekmHa KomnemeHmHicme.

Knrouoei cnoea: KomnemeHmuicms; cpaxoea
KOMnemeHmHicme;, KOMNemeHuyist, QopMYy8aHHs
axosux KomnemeHmHocme.



