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COMPONENT "RESOURCE-BASED LEARNING" OF THE DIDACTIC SYSTEM AIMED AT FOSTERING 
LEADERSHIP COMPETENCE OF MANAGEMENT BACHELOR-TRAINEES 

Abstract. In the didactic aspect, the problem of fos-
tering leadership competence among management bache-
lor-trainees is being solved within the framework of re-
source-based learning (RBL). It combines numerous edu-
cational paradigms, specifically, a competency paradigm 
"lifelong education", a humanistic paradigm, education as 
professionalization, a paradigm of equal access to quality 
education, a leadership paradigm, a personally oriented 
paradigm of innovative education. One of the paradigms 
promotes an idea of creating favorable conditions for 
enhancing leadership competence of management bache-
lor-trainees in the educational environment of a modern 
Ukrainian university. 

In the context of the above mentioned, basic posi-
tions of such American educators as Denise P. Domizi, 
Janette R. Hill, and Michael J. Hannafin are taken into 
account as the most fundamental for the conducted re-
search. These ideas view RBL as a training that promotes 
creating the informational and educational environment of 
an academic institution and emphasize a necessity to 
employ the resources of libraries, scientific centers, and 
other educational institutions of the region, the whole 
country, and the world educational community as such. 

The purpose of the article is to characterize "Re-
source-Based Learning" as a constituent of the didactic 
system aimed at advancing leadership competence of 
management bachelor-trainees. This constituent includes 

a set of forms, methods and learning tools targeted at 
implementing a holistic approach to organizing a universi-
ty educational process. It focuses on developing an ability 
of independently and actively utilize the informational 
environment in order to acquire knowledge that may come 
in handy in enhancing leadership competence. 

It requires employing effective methods that are con-
gruous to different leadership qualities, managerial styles, 
communicative skills, and teamwork abilities that consti-
tute students’ personality profiles, which are essential for
successful senior executives. 

The component "Resource-Based Learning" contains 
the following constituents: goals of learning, the content of 
training, forms of learning, methods, teaching aids, and 
additional learning resources.  

Promoting leadership competence of management 
bachelor-trainees is a holistic dynamic process of organiz-
ing and stimulating students’ cognitive activities neces-
sary for mastering skills that will enable future managers 
to actively transform their informational environment. This 
process is targeted at acquiring a system of knowledge 
necessary for a leader when exposed to professional 
settings. The process provides opportunities for optimal 
utilizing the "student-teacher" tandem, the teaching staff, 
and the educational environment as a whole that inte-
grates teaching and learning materials, technical aids, 
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educational, methodological, financial and informational 
resources. 

Another key axis of fostering leadership competence 
of management bachelor-trainees is developing their soft 
skills that allow succeeding regardless of fields or areas 
of activities they are engaged in. 

As a result, enhancing leadership competence of 
management bachelor-trainees is considered as a process 
aimed at employing all university resources as well as its 
informational and educational environment. Typically, it is 
represented by such components as a network, interac-
tive, virtual learning environment, a distance education 
environment, a modular dynamic object-oriented learning 
environment. 

In conclusion, the conducted research has allowed to 
formulate the methodological recommendations of building 
an educational process with a consideration of the com-
ponent “Resource-Based Learning”, which will ensure
successful promoting leadership competence of manage-
ment bachelor-trainees in the educational environment of 
the university. 

Keywords: manager; bachelor; leadership compe-
tence; formation; didactic system; resource-based learn-
ing. 
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