
.  « ». 2.2019. 

169 

educational, methodological, financial and informational 
resources. 

Another key axis of fostering leadership competence 
of management bachelor-trainees is developing their soft 
skills that allow succeeding regardless of fields or areas 
of activities they are engaged in. 

As a result, enhancing leadership competence of 
management bachelor-trainees is considered as a process 
aimed at employing all university resources as well as its 
informational and educational environment. Typically, it is 
represented by such components as a network, interac-
tive, virtual learning environment, a distance education 
environment, a modular dynamic object-oriented learning 
environment. 

In conclusion, the conducted research has allowed to 
formulate the methodological recommendations of building 
an educational process with a consideration of the com-
ponent “Resource-Based Learning”, which will ensure
successful promoting leadership competence of manage-
ment bachelor-trainees in the educational environment of 
the university. 

Keywords: manager; bachelor; leadership compe-
tence; formation; didactic system; resource-based learn-
ing. 
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ZAIKA Ludmila, 
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National Defense University of Ukraine named after I. Cherniahovsky 

EVALUATION CRITERIA AND INDICATORS OF PROFESSIONAL COMPETENCE  
OF FUTURE MILITARY MANAGEMENT MASTERS 

Abstract. Introduction. Modern standards of mili-
tary specialists training in the Armed Forces of Ukraine 
have led to new demands of the level of professional 
competence of future military management masters.  It 
contributed dynamic changes in the content of training in 
higher military educational institutions throw using the 
latest information technologies in the educational process. 
In view of this, we need to improve the diagnostic appa-
ratus for evaluation of training results – the level of pro-
fessional competence. 

The purpose of the article is the theoretical substan-
tiation of the criteria and indicators of determining levels 
of formation of professional competence of future military 
management masters. 

Methods. Analysis of scientific literature of the re-
search problem; analysis of the current state of profes-
sional training system of future military management 
masters; systematization, analysis and interpretation of 
the obtained theoretical and empirical data. Practical 
aspects of criteria and indicators diagnostic of profession-
al competence of future military management masters. 

Results. In accordance with content of the structural 
components of professional competence, structural (value-

motivational, instrumental, subjective) and functional 
criteria of formation of professional competence were 
established. Four levels of professional competence are 
defined and described: high, sufficient, average and low. 

Originality. Developed diagnostic tools will allow not 
only determine the level of professional competence of 
future military management masters, but also objectively 
evaluate the effectiveness of conducted research on mod-
eling the process of professional competence formation 
using the simulation technology. 

Conclusion. Further, researches should aim at the 
definition of methods for collecting and processing 
information, diagnostic tools for measuring and analyzing 
for investigation of criterion indicators. 

Keywords: criterion; of future military management 
masters; indicator; professional competence; level of pro-
fessional competence; structure of professional compe-
tence 
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