Cepisa «Ilemaroriuni Haykm», 2017

Taxum ynHOM, ynpaBiiHHS e(eKTUBHE, SIKINO 3a0e3redeHe JOCTaTHhOK 1H(pOopMaLiero
Ipo peanizauilo MPUHHATHX y TOMy ab0 TOMYy YNpPaBJiHCBKOMY LMKl YIPaBJIiHCBKHX
pimenb. L{i# 3aKOHOMIPHOCTI BIATIOBIAAE NPUHYUN 360POMHO20 36 A3KY .

13. Ha nenmaroriuyHuii mpouec i yNpaBJiHHS BIUIMBAIOTH YHUCJIEHHI BHYTPIIIHI H
30BHIIIHI YUHHUKH, IO MOXYThb AecTalimi3yBaTH (PyHKLIIOHYBAHHS HABYAJBHOTO 3aKJany,
NPOTUIISITH peaji3alii IMMOCTAaBICHWX LiJeH YMpaBliHHS, 3017bLIyBaTH Mipy pPO3MAiTOCTI
NeNaroriyHoro W ympaBliHCBKOTO MpOLECy. 3POCTAaHHS PIBHA EHTPOMii — MIpH, CTYIEHs
HETIeBHOCTI (XaOTUYHOCTI) HMOBIPHICHUX CHCTEM MOJKE ICTOTHO BIUIMBATH Ha €(EKTHBHICTb
ix (pyHKIIOHYBaHHSA. YTIPaBINiHHS CHPSIMOBAHE HA 3MEHIICHHS PiBHS €HTPOII, 3MEHIICHHS
pIBHS PO3MAITOCTI HABYAJbHO-BUXOBHOTO YIPABIIHCHKOrO MpPOLECY A0 MEX, IO AAKTh
3MOTry 3a0€3MeYNTH peati3alliio MOCTABICHHUX I[iJIeH.

Ha peanizanito Ha3BaHOTO 3aKOHY CHpPsIMOBaHI (QYyHKII yIpaBIiHHS KOO, Tak,
IJIAaHYBAaHHSI BCTAHOBJIIOE MIpPy pO3MAiTOCTI WIKIJIBHUX MIACHCTEM, OpraHizamis —
3abe3nedye MmiArOTOBKY NpPauiBHUKIB IO 3MEHIICHHS PO3MaiTOCTi, KOHTPOJIb nependavae
3’sICOBYBaHHSI PiBHS PO3MAiTOCTI, @ PEryJIOBaHHA — e (PyHKIIs, IO IIJIKOM CIPSMOBaHA
Ha 3MEHILIEHHS PO3MAITOCTI KEPOBAHUX MPOLIECIB, 30JIMIKEHHS TPOMIKHHX 1 3aMJIAHOBAHHUX
Pe3yJIbTATIB HisIBHOCTI.

Ha 3meHIIeHHs1 piBHS pO3MAiTOCTI CHIPSIMOBaHa OLNBIIICTh JOKYMEHTIB HABYAJIBHOTO
3aKjany — KOHIEMIisl AISUTBHOCTI, YCTaB HABYAJbHOTO 3aKjaay, TUlaHu poOOTH, Hakas,
MOJIOXKEHHSI, TIaM SITKH, KBajiikawiitHi XapakTepUCTHKH, 1mocanosl o0oB’si3ku. Kpim Toro,
pIBEHb pO3MAITOCTI KEPOBAHMX IMPOLECIB 3HAYHOK MIPOK 3aJEKUTh BiJ pIBHA iIX
TeXHOJOTTYHOCTI. [Ipy oMy UMM BHINA TEXHOJIOTIYHICTh, TUM HIKYUN PIBEHb PO3MAITOCTI
iei cucremu. [IpoTe B coLianbHUX CUCTEMaX, FOJIOBHUH KOMITOHEHT SIKHX — JIFOJIUHA, € MEXa
3MEHLICHHS PO3MAITOCTI MapaMeTpiB cucTeMu. [lepeBUIeHHs L€l MeKi Be/ie YacTile BCbOro
70 3arepeveHHs Lijgel cucreMu. HaliBaXTMBIIIMM YMHHUKOM, IO BU3HAYA€E Mipy HEOOX1THOI
PO3MAITOCTI, € HAYKOBO OOIPYHTOBAHA L{1JIb Y TOMY 200 TOMY YIPaBIIHCbKOMY LIHKJII.

Sk pe3ynbpTar, €pEeKTUBHICTD yIPABIIHHA THM BHINA, YMM IOBHIIIE 3a0€3MEUYETHCS
piBeHb HEOOXITHOi PO3MAITOCTI MIACHUCTEM HaBYaJbHOrO 3akyany. Ll 3aKOHOMIPHOCTI
BIATIOBLOAE npunyun neodxionoi posmaimocni.

14. KoxHa 3 (yHKIIH ynpaBimiHHEA € 00’ €KTHBHO HEOOXITHUM BHIOM YIPaBJiHCHKOI
misuibHOCTI. Peamizamisi KOKHOI HacTymHO! (PYHKLII 3HAYHOK MIPOI0 3aJIEKUTh BiA TOTO,
HACKUJIbKM TIOBHO peali3yerbcss momnepenns (QyHkmis. Tak, SKIO B XOAl IUIAHYBaHHS
MOCTABJICHO HEKOHKPETHI LiJii, TO HACTIJIbKH * HEKOHKPETHOW Oyme meToaudHa podora 3
MiITOTOBKH TEAAroriB A0 iX 3MiHCHEHHA. Y Takid CHUTyalil HACTUIBKH K HEKOHKPETHHUMH 1
bopmanbHIMH OYAyTh KOHTPOJb 1 PETYJIFOBAHHS KEPOBAHOTO MPOLIECY.

He nae pesynprary i rineptpodiroBanHs Ti€i ado Tiei pyHKuii ynpasninas. Ilporsrom
OECSITHIIITh OCHOBHUH 3MICT YIPAaBIIHCBKOI IiSTTBHOCTI, OCOOJNMBO B 3arajlbHOOCBITHIX
IIKOJIaX, CTAaHOBUB KOHTPOJb. IIpoTe B yMOBax, KOJHM TUTAHHS ILJICTIOKJIAJAHHSI B
YIPaBIIHCHKIH iSUIbHOCTI, TUITAHYBaHHs poO0TH Oy po3po0IieH] HeNOCTaTHRO, KOHTPOJIb HE
MIT aTH CYTTEBUX PE3YyJIbTATIB.

OcoOnuBe Micie cepen ycix (yHKIIH KepyBaHHS 3aiiMae MIaHyBaHHS, OCKLIBKH SIKIIO
miaH poOOTH HABYAJBHOIO 3aKjany He BIAMOBIAA€ HAsIBHUM BHMOTaM, HACTyIHI 3a
TUTAHYBaHHSAM (YHKINI YIPaBJIiHHS HE MOXYTb OyTH €peKTUBHHUMH. Y CBOKO 4epry, HaBiTh
NPaBUIBHO CKIIQICHUH TUIaH poOOTH HE BIUIMHE HAa (DYHKLIOHYBAaHHS HABUAJIBHOTO 3aKJIany,
AKIO He Oyae MiAKPIIJIEHWH BIANOBIOHOI HOMY OpraHi3ami€ro, MO 3a7ae CTPYKTYPY
yIPaBJIiHHS, KOHTPOJIEM 1 PETyJIIOBAHHSM.

Came TOMy yrpaBiiHHS e(peKTHUBHE, SKIIO 3a0e3MeUyeThCs LUIICHICTD YCiX (PyHKIIH
VIOPAaBIIiHHS B KOXKHOMY 3 yNPaBIiHCHKUX IUKJIB. Lliii 3aKOHOMIPHOCTI BIATIOBIAE HPUHYUN
yinicnocmi Qynxyiii ynpaeninus.
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BucHoBku. 30iiiCHEHHS YIIPaBIIHHSA OCBITHIM CEPENOBHIIEM MPOGECIHHOIO PO3BUTKY
BYMTENIB BIANOBIAHO 1O BUMOI, INO BHIUIMBAIOTH 13 PO3POOJIEHUX 3aKOHOMIPHOCTEH 1
NPUHIIMIIB, LiJIKOM 3JIEKUTh BlJ YIPABJIiHCBKOI HisNTBHOCTI KePiBHUKIB HABUAJIBHHUX 3aKJIa1B.
VY 3B’513Ky 3 LIUM BHHHUKAE MpodJieMa MiAroTOBKY KEPiBHUKIB HABYAIBHHX 3aKJIaiB IO HAYKOBO
OOIPYHTOBAHOI YMPABIIHCHKOI MISUTBHOCTI. PO3B’si3aTH 1I0 MPOOJIEMy HUITXOM O3HAMOMIIEHHS
amMiHICTPATOPIB OCBITHIX YCT@HOB 13 HOMEHKJIATYPOI PO3MNIIHYTHUX 3aKOHOMIPHOCTEH
HEMOJUIUBO. L{pOro sIBHO HEMOCTATHRO, TOMY IO KOJKHA 13 3aKOHOMIPHOCTEH — 1€ BUCHOBOK,
KU 0a3yeThCsl HA aHAM31 M y3araJbHEHH! YHCIEHHUX (PakTiB 1 monokeHb. [ mboKe 3aCBOEHHS
CHCTEMH 3aKOHOMIPHOCTEH MOXKIIMBE JIHMIIE SK pPe3yJbTaT LUTICHOTO OBOJIOAIHHS BCIMA
CKJIQJIOBIMH TEOPii yIPaBIIiHHS HABYATbHIMH 3aKJIaTaMHU.
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Abstract. Martynets L. A. Laws and principles of educational environment management of
teachers’ professional development.

Introduction. Today, the modern school stands before one of the difficult tasks: to prepare a
new generation of teachers for work in new conditions. Recent changes in education lead to reform of
the entire educational system respectively other professional competence of the teacher are mobilized,
other values and a new vision of oneself in the profession are actualized. The teacher should be able
to make decisions and must be responsible for them. Undoubtedly, nowadays there is the necessity of
new approaches to training, the most important features of which are erudition, communicative
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competence, independence, professional mobility, educational skills, professional maturity,
professional development, creativity, self-organizing, self-development, life-long education.

Purpose. Disclosure of laws and principles of educational environment management of
teachers’ professional development.

Results. During the research the laws and principles of educational environment management
of teachers’ professional development were singled out: 1) effectiveness of educational environment
management of teachers’ professional development depends on how many peculiarities of impact of
environment in its activity are taken into account — the principle of predictability; 2) management is
effective if it provides the highest possible level of implementation of the conditions provided by the
state for the functioning of the institution — the principle of unity of state and internal control
mechanisms, 3) the higher the inter-definition level of control and manageable subsystems, the
greater is the effectiveness of educational environment management of teachers’ professional
development — the principle of inter-definition control and manageable subsystems; 4) the fuller
management activities are based on the theorems of science lying at its base the greater is the
effectiveness of educational environment management of teachers’ professional development is
higher, — the principle of scientific management of institution; 5) the higher the optimal ratio of
objectively necessary operational and current and strategic objectives of management, the greater
is the effectiveness of educational environment management of teachers’ professional development —
the principle of optimal ratio of operational and current and target strategic management, 6)
management is effective if it is provided with the unity and integrity of all groups of the conditions
necessary for the realization of the institution goals — the principle of the integrity of conditions
necessary for the realization of the institution goals; 7) the more fully the creative potential of
pedagogical workers is realized the higher the effectiveness of educational environment
management of teachers’ professional development — the principle of orientation management on
the creative potential of pedagogical work; 8) the higher the level of personality professionalism of
the leaders of educational institutions the greater the effectiveness of educational environment
management of teachers’ professional development, — the principle of personality proféessionalism
of the head of the institution, 9) the more optimal is the ratio of purposeful management influences,
self-organization and self-regulation the higher is the effectiveness of educational environment
management of teachers’ professional development — the principle of best ratio of focused
management actions, self-organization and self-regulation; 10) management is effective if it is
based on scientifically grounded work plan — the principle of educational environment management
of teachers’ professional development planning; 11) the fuller the scientifically planned content of
activity in a given cycle of management is realized in the structure of management activity the
higher is the effectiveness of educational environment management of teachers’ professional
development — the principle of optimal management structure; 12) management is effective if it is
provided with sufficient information about the implementation of administrative decisions accepted
in a given cycle of management — the principle of feedback, 13) the fuller the level of the necessary
diversity of the institution subsystems is provided the higher is the effectiveness — the principle of
necessary diversity;, 14) management is effective if it is provided with the integrity of all
management functions in each management cycle — the principle of the integrity of management
functions.

Originality. Laws and principles of educational environment management of teachers’
professional development are generalized.

Conclusion. Realization of management of educational environment management of teachers’
mprofessional development in accordance with the requirements resulting from designed laws and
principles completely depends on the management activity of the heads of educational institutions. In
connection with this arises the problem of preparing the heads of educational institutions to science-
based management activity.

Key words: management; professional development; educational environment; law; principle
management; professional development,; educational the middle; legitimacy, principle; educational
system, teachers; management of an educational institution.
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