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Originality. The main special (professional) competencies, which the future specialist should
master is the ability to: analyze the social processes offormation and development o fthe socio-cultural
sphere; analyze and structure the organizational, managerial problem in the socio-cultural sphere (SCS)
andfind a constructive solution; to master modern theories and models of SCS management; critical
awareness of the specificity and interrelation between cultural, social and economic processes; the
ability to take into account economic, ecological, legal, political, sociological, technological, ethnic
aspects of the formation of the cultural market in determining the technology of the socio-cultural
activity (SCA); to identify strategic priorities and analyze the peculiarities of local, regional, national
and global socio-cultural development strategies; toplan, manage and control the implementation ofthe
tasks and decisions taken in the SCS; to use an adequate professional toolkitfor the development and
operational management of socio-cultural projects, to ensure their operational implementation;
organize work with various stakeholders in the socio-cultural space; the ability to detect, use, interpret,
critically analyze sources of information in the field of management of the socio-cultural sphere; to
develop and implement modernforms of intercultural interaction; use modern methods of information
processingfor organization and management o fsocio-cultural processes; to introduce innovative ideas
for the creation of modern socio-cultural goods and services; adhere to the norms and principles of
professional ethics in the process ofsolving social, cultural and managerial problems; communicate in
Ukrainian and foreign languages using the appropriate special terminology in the subject area;
implement effective communication and resolve conflict situations in professional activities; to identify
and attract the resources ofthe individual, social group and communityfor the development ofthe socio-
cultural sphere; evaluate the results and quality ofprofessional activity in SCS.

Conclusion. Even a briefdescription ofthe programmatic results of the preparation offuture
specialists in socio-cultural activities testifies to the scale of their training, the prospects of industry
development and employment opportunities in thefield of socio-cultural activity, taking into account
the specifics ofthe region and the integrative peculiarities ofthe activity.

Key words: socio-cultural activity; management of socio-cultural activity; expected results;
resultantparadigm; professional competencies; bachelors art management; specialization.
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_ 3AKOHOMIPHOCTI ¥TIPAB/IIHHA AKICTHO MIAFOTOBKMU
MAVBYTHIX IHXKEHEPIB-TTIEQATIOl' B B YMOBAX MAIICTPATYPU
TEXHIYHOIO YHIBEPCUTETY

AHOTaUifA. BWOKPeMIEHO | CXapaKTepu3oBaHO 3aKOHOMIPHOCTI YnpaBniHHA SKICTHO
MiArOTOBKM ManbyTHIX iHXKeHepiB-neaaroris B yMoBax MariCTpaTypu TeXHIYHOro yHiBepcUTETY.
JloBeaeHo, Lo 3MIiCT MiArOTOBKY 3a/1eXKNTb Bif: CyCcMiNbHUX NOTPed, MeTW OCBITH, Linei i 3aBaaHb
HaBYaHHS; Teopil i NPaKTWKN HABYaHHA Y BULLINA LUKOAI; PiBHSA (DaxoBoi NigroTOBKM BUKNaAaLbKOro
nepcoHany | 3aralbHOOCBITHLOrO PIBHA CTYAEHTIB; MaTepialbHO-TEXHIYHUX | EKOHOMIYHUX
MO>K/IMBOCTEN HaBYa/IbHOrO 3aKnagy.

KnouoBi cnosa: ynpaBniHHA; SAKICTb NIATOTOBKW; THOCEONOTiYHI  3aKOHOMIPHOCTI;
OMOAKTUYHI  3aKOHOMIPHOCTI;  MCUXONOTMiYHi  3aKOHOMIPHOCTI;  YNPaBiHCbKI  3aKOHOMIPHOCT;
COLi0NOriyHi 3aKOHOMIPHOCT; OpraHisaLiiiHi 3aKOHOMIPHOCTI.
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HocranoBka mpoGjemu. Ilinxomu 1m0 ympaBiiHHS SKICTIO MATOTOBKHM MaHOyTHIX
{H)KEHEpIB-TIEaroriB B yMOBaX MariCTpaTypd TEXHIYHOTO YHIBEPCHTETY [a€ 3MOTyY
BU3HAYUTH TEBHI 3aKOHOMIPHI 3B s3KH, IO MPUTAMaHHI JAOCIHII)KyBAaHOMY BHIy YIIPABIIIHHS.
VYpaxoByroun OCOOJMBOCTI OCBITHBOIO mporecy (HOoro CkJIamHIiCTh, 0OaratoakTOpHICTE,
BapIaTHBHICTh PE3YyJbTaTy), AN BiAOOpakeHHS 00 €KTUBHOI MENaroriyHol peajbHOCTI, Ha
HAIy AYMKY, HAaHO1JIbII TOLIJIBHO BUMIIJIEHHS CaMe 3aKOHOMIPHOCTEH, a He 3aKOHIB.

CyKyIHICTh 3aKOHOMIPHOCTEH YIIPaBJIHHS SIKICTIO TMATOTOBKH MaOyTHIX 1H)KEHEPiB-
NenaroriB B yMOBaX MariCTpaTypyd TEXHIYHOTO YHIBEPCHTETY Ma€ BUPIIIUTH LIIHH P
METOMIOJIOTIYHUX 3aBJaHb. BIMOOPa3UTH HANBAKJIMBIIII BJIACTHBOCTI IAHOTO YIIPABJIHHS,
BUSIBUTH B3a€MO3YMOBJICHI YHHHUKH, IO BIUIMBAIOTh HA HOro (QyHKI[IOHYBaHHS i PO3BHUTOK;
YCTAHOBHTH 3B’ 130K TEOPIi 3 MPAKTUKOI YIPaBIIHCHKOI AlSUIBHOCTI Yepe3 BU3HAUYECHHS BUMOT
1 IpaBUJI aAEKBATHOI peatizalii JOCHi PKyBaHOTO BUIY yIpaBiiHHA [2; 4; 6; 8].

Haiibinpim mupoke BH3HAYEHHS MOHSTTS «3aKOHOMIPHICTBY mogaHo B EHumkmonenii
npodeciiiHoi  OCBITH, A€ «3aKOHOMIPHICTBY TIYMA4YHTbC $IK OO €KTHBHO 1CHYIOUMH,
MOBTOPIOBAHUH, 1CTOTHMH 3B’SI30K SIBHLI CYCIJIBHOTO JKUTTA abo0 eTariB 1CTOPUYHOTO
po3Butky [10; 12; 14].

BaxxnuBuM ni1st po3yMiHHSI CYTHOCTI 3aKOHOMIPHOCTEH, Ha HAIly OYMKY, € OIUC iX
BJIACTUBOCTEH, 10 npencrasneHnii O. KouetoBuM. ABTOp 3a3Havae, O 3aKOHOMIPHOCTI, SIKa
€ PEe3yJbTaTOM HAyKOBO-MEAArOTIYHOTO JAOCHIKEHHS, TPUTAMAHHI TakKi BJIACTUBOCTI:
PO3KpUBATH B3aEMOIII0 1 PyX MOOCIIKYBAHOTO SIBUINA SIK «CaMOPYyX»; (PpIKCYyBaTH SIKICHY
CTIHKICTh 1 MOBTOPIOBAHICTD SIBUINA HE TUIBKH B KOPOTKOMY, aji€ W y TPUBAJIOMYy Nepiofi
qacy; BiioOpa’kaTH 1CTOTHI O3HAKH SIBUINA 1 HOTO CTPYKTYPH B YITKO O(OPMIIEHUX BHUPA3ax, y
BU3HAaUEHHsX 1 moHsTTsX [11; 13; 15].

AHAJI3 OCTAHHIX AOCJTIKeHb Ta myOJikaunii. Y cy4acHil npaxkTuni Kiacudikawiro
3akoHOMipHOCTeH posrsinanun C. Bitsuubka, H. Bonmkosa, B. T'anmysuHchkuii, M. €BTYyX,
B. 3ares3incekmii, 3. Kypasan, O.Ilamanka, B. Cnacteonin, 3. Cnenkanb, T. Typkor,
M. ®inyna, H. ®omenko, B. Arymnos Ta iH.

Merta cTaTTi NOJISITaE y BU3HAYEHHI Ta OOTPYHTYBaHHI 3aKOHOMI PHOCTEH yIpaBIIi HHSI
AKICTIO TMATOTOBKM MaWOyTHIX 1HXKEHEpPIB-TIEJAaroriB B yMOBAaxX MariCTpaTypu TEXHIYHOTO
YHIBEPCHUTETY.

Buksaa ocHoBHOro marepiaiay. Crimparoduch Ha HaKoNMUeHUH OaHK OOTPYHTOBAHUX
PI3HUMH HAYKOBLISIMUA 3aKOHOMIPHOCTEH OCBITHBOTO MPOLECY, MU Y CBOEMY IOCIIJXKEHHI IO
3aeaNbHUX  3AKOHOMIPHOCMEH  YIPABIIHHS SKICTIO MIATOTOBKH MAaWOYyTHIX 1H)KEHEpiB-
MearoriB B yMOBaxX MariCTpaTypHu TEXHIYHOTO YHIBEPCUTETY BITHOCHMO:

—  3aKOHOMIPHICTh IJIEH yHPAaBIiHHS SKICTIO mAroToBKU. L{im mpodeciiiHoi maroToBKu
3aNnexaTb Bl MOTPed, MOXKIMBOCTEH, PIBHS W TEMMIB PO3BUTKY CYCIUIbCTBA, PiBHS
PO3BHUTKY 1 MOJKJIIMBOCTEH SIK IE€AArOTIYHOI, TaK 1 1HKEHEPHOI MPAKTHKHY,

—  3aKOHOMIPHICTh MOTHUBAILi YIPABIIHHS SKICTIO MiATOTOBKU. Pe3yJIbTaTHBHICTH MiATOTOBKH
3YMOBIIFOETBCS.  BHYTPILIHIMA ~ MOTHBaMM  (CTHMyJIaMHM)  HAaBYaHHS, 3OBHIIIHIMU
(cycnibHUMH, €KOHOMIYHUMH, TIEAArOrYHUMHY, BUPOOHUYHNMHI) YMOBAMH 1 CTUMYJISITOPAMH;

—  3aKOHOMIPHICTb 3MICTy YNPAaBJIiHHS SIKICTEO IMTOTOBKH. 3MICT TiATOTOBKU 3aJI€KUTH BIJI:
CYCIUIbHHX TOTPed, METH OCBITH, IIJIEH 1 3aBJaHb HABYAHHS, TEOPIi 1 MPAKTHKU HABYAHHS Y
BHILIIH KO, piBHA ()aXx0BOi MiATOTOBKH BHUKJIAALIBKOTO MEPCOHANY 1 3arajJbHOOCBITHBOTO
PIBHSI CTYZIEHTIB; MaTepiaIbHO-TEXHIYHMX 1 EKOHOMIYHHX MOXKIIMBOCTEH 3aKJIaqy OCBITH;

—  3aKOHOMIpPHICTh METOJIB YIPAaBJIHHS SIKICTIO MIATOTOBKH. EeKkTHBHICTD OUNAKTHYHNX
METOMIB 3aJIeKUTh BIJ. 3aBIaHb 1 3MICTy HABYAHHS, HABYAJIbHUX MOXKIUBOCTEH
CTYZICHTIB;, MaTeplaIbHO-TEXHIYHOTO 3a0€3MeUeHHs, OpraHi3aLii OCBITHBOTO IPOLIECY;

—  3aKOHOMIPHICTh YIPABJIHHS SIKICTEO MATOTOBKU. IIPOAYKTHUBHICTH  yIpaBIiHHS
IiITOTOBKOKO 3YMOBJIFOETHCS: IHTEHCHUBHICTIO 3BOPOTHHUX 3B’SI3KiB y MPOLIEC] HaBUAHHS,
00CsIroM, XapakTepoM Ta OOIPYHTOBAHICTIO PETYJIIOI0YHNX BIUIUBIB;
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—  3aKOHOMIPHICTh PE3yJIbTaTy YMpPaBIiHHA SKICTIO MAroToBKU. OCTaTOYHUN pe3ynbTaT
MIITOTOBKU 3aJIEXKHUTh BiJl. PE3yJIbTAaTIiB MOMEPENHIX €TaliB MiJATOTOBKH, XapakTepy Ta
o0csiry HaBYAJNBHOrO Marepiaiy; mpodecioHani3My MEOaroridyHuX —IPaliBHUKIB;
3110HOCTeH CTYACHTIB A0 YUIHHS, YaCy HAaBYAHHSI.

Cepen rkonxkpemmuux 3aKOHOMIpHOCMEll YNPABIIHHS SKICTIO MIATOTOBKA MaiOyTHIX
1H)KEHEpIB-TIEaroriB B yMOBaX MariCTpaTypy TEXHIYHOTO YHIBEPCUTETy, Ha HAIly IyMKY,
JOLIJTBHO BUIIJTUTH TaKI:

ouoakmuyni (3MiCTOBO-TIPOLIECYAJIbHI): PE3yJNbTaTH YHPABIIHHS SIKICTIO ITiATOTOBKH
MPOTOPLIHHO 3aJIeKHI BiI YCBIIOMIJICHHSI CTYICHTOM METH HaBYaHHS, OCOOMCTOI 3HAYYIOCTI
IUIE HBOTO 3MICTy HAaBYaHHS, CHOCOOY BKJIIOYEHHS HOro B HABUAIbHY [ISUIBHICT 1 B
TEXHOJIOTI] HaBYAHHS, MPOAYKTUBHICTb (POPMyBaHHS MPOPECIHHUX KOMIIETEHIIH 3BOPOTHO
nponopuiliHa 006cAToBl i CKIIAAHOCTI HABYAJIBHOTO MaTepiaiy 1 AisM, skl HeOOX1JHO 3aCBOITH;

2HOCeONI02IYNi: TIPOAYKTHBHICTb OBOJIOAIHHS BIJIMOBIAHUMH KOMIETEHLISIMH MPSIMO
nponopuiiiHa noTpedi MaiOyTHROTO 1HXKEHepa-Meaarora BUNTHCS, 00CATOBI HOTO HaBYAIbHO-

Mi3HABAJIBHOI [ISIBHOCTI, PiBHEBI MPOOJEMHOCTI HAaBYaHHA 1 MPAKTHUYHOTO 3aCTOCYBAHHS

HAKOMWYEHUX 3HAaHb 1 BMiHb, PO3YMOBHH pO3BUTOK CTYAEHTIB MNPSIMO MPONOPLIHHUI

3aCBOEHHIO 00CATY B3aEMOIOB I3aHUX 3HAHb, YMiHb, JOCBIAY TBOPUOi MiSUIBHOCTI;

NCUX0N02IYHT: TIPONYKTHBHICTD YIPABIIHHSA SKICTIO MiATOTOBKH MPSMO MPOIOPLIHHA
1HTepecy CTYIEHTIB O OCBITHBOI MisUIBHOCTI, iXHIX HAaBYAJIbHUX MOJKIIUBOCTEH, PO3BUTKY
nam’SITi, PiBHIO MI3HABAJIBbHOI aKTUBHOCTI, MPALE3NaTHOCTI Ta MOCHIIFOETHCS PIBHEM, CHJIOK,
IHTEHCHUBHICTIO i OCOOJHMBOCTSIMH IXHbOTO MHUCJIEHHS, PE3YyJbTaTH 3aCBOEHHS KOHKPETHOTO
HABUAJIBHOTO Martepiany 3ajekarhb Bia 3410HOCTEH CTYIEHTIB O OBOJOAIHHA KOHKPETHUMH
3HAHHSIMH, YMIHHSIMHY, BIJI IXHIX 1HAUBIAyaIbHUX HAXHIIIB,

ynpaeninceki: e(peKTUBHICTb SKICTh MIATOTOBKM NPSMO MPOMOpPLiiiHA YacToTi Ta
00Csiry 3BOPOTHOTO 3B’SI3KYy, KUIBKOCTI Ta $IKOCTI YNpPaBIiHCBKOI i1HGopMarii, cTaHy i
MOYUIMBOCTSIM CTYIEHTIB, IO CIPUIMAIOTH 1 PEaNi3oBYIOTh YIPABIIHCHKI BIUTUBH, SIKICTh
I ITOTOBKY MPSIMO MPOTOPLIHHA SIKOCTI YIPABIIHHS OCBITHIM MPOIIECOM;

coyiono2iyni: PO3BUTOK 1HAMBIA 3YMOBJIEHUI PO3BUTKOM YCIX 1HIIMX 1HOAMBIAIB, 3
AKUMU TiepeOyBae B mpsiMOMy a00 HEnpsIMOMY CHUJIKYBaHHI, NMPOXYKTHBHICTb HaBYAHHS
3aNekuTh Bif 00CsATy W 1HTEHCHBHOCTI MI3HABAJBHUX KOHTAKTIB, €(PEKTHUBHICTH HABUAHHS
3YMOBIIFOETBCS PIBHEM «IHTEJEKTYaJIbHOCTI CEPENOBHINA», IHTEHCUBHOCTI B3a€MOHABYAHHS
Ta CIPUYUHSIETHCS SIKICTEO CIIIKYBaHHS BUKJIaa4iB 1 CTYIEHTIB;

opeamizayiiini: e(pEeKTHBHICTb YIPABIIHHS SKICTIO MiATOTOBKU 3aJEXKHUTh 1 Bif ii
OpraHizarii, pe3yJbTaTH YIPABIIHHS SKICTIO MATOTOBKH MPSIMO MPOTMOPLIHHI CTaBIEHHIO
CTYACHTIB IO HAaBYAJIBHOI Mpami, CBOIX HAaBYAJIbHUX OOOB’SI3KIB, iXHIH Mpame3maTHOCTI Ta
Npale3aaTHOCTI BUKJIAZAdiB;, pPO3yMOBA MpPAIE3aTHICTh CyO €KTIB OCBITHBOTO IPOLECY
3aJIe)KUTD BiJl CTAHY 370POB’SI, PEKUMY PO3YMOBOI IISIIBHOCTI, IOPH POKY, IHS THXKHS, 4acy
no0u 1 pO3KJIay HABYAJIbHUX 3aHSTh.

Mu noninsiemo aymMky M. @imynu MO0 TOro, IO 3aKOHOMIPHOCTI HAaBYAHHS € 1
00’€KTUBHUMH, BJIIACTUBHUMH TNPOLECY HABUaHHS, 1 CyO’ €KTHBHMMH, 3aJCKHUMH Bif
BUKJIaada, Horo aismpHOCTI. 3rigHo 3 C. MakCUMIOK, 3aKOHOMIPHOCTI «BIAITPAIOTh POJIb
PeryJIsiTOpiB, ... BOHH 1 BUMAraroTh, 1 3aboponstotsy [1; 3; 5;7; 9].

BucHOBKM Ta mepcneKTHBH MNOJAJBIIMX AOCHiMKeHb. OTXe, CNUPaOYUCh HA
OoOrpyHTOBaHI 3aKOHOMIPHOCTI, IO TMOB’SI3aHI MiXK COOOI, OyaeMO TPEACTAaBISITH 1X SIK
CHCTEMY, IO CKJIQIAETHCS 3 3aKOHOMIPHOCTEH, 110 MOB’sI3aH1 3 B1AOOPOM, CTPYKTYPYBAHHSM 1
BIOCKOHAJICHHSIM 3MICTy HaBYAJILHOTO MaTepiajly YIpaBIiHHSA SKICTIO MATOTOBKH MaHOyTHIX
{HXKEeHepiB-TlefaroriB  (3MICTOB1), Ta TNPUHLOMINB  HABYAHHS, sKi  BlHOOpaKkarOTh
3aKOHOMIPHOCTI, IO TOB’SI3aHI 3 OPTaHI3aLl€l0 MPOLIECY YIPABIIHHS SIKICTIO IMiATOTOBKU
uporo (axieust (mpouecyanbHi). Takuii 1X pO3MOMINT € YMOBHUM. 3HAYE€HHS KOXXHOTO
NPUHLHITY He OOMEKY€ETHCS JIUIIE MEKaMH CBO€EI TPYIIH.
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Abstract. CHERNYASHCHUK Natalyia Leonidivna. Legislation of quality management of
preparation of future engineered pedagogies under the conditions of the technical university
magistrate.

Introduction. The regularities of quality management of the training of future engineers-
teachers in the conditions of the master's degree of technical university are outlined and
characterized. It is proved that the content of training depends on: social needs, goals of education,
goals and objectives of learning, the theory and practice of teaching at a high school; level of
professional training of teaching staff and general level students; material and technical and
economic opportunities of an educational institution. Approaches to quality management of the
training of future engineer educators in the conditions of the Masters Courses of the Technical
University makes it possible to identify certain regular relationships that are inherent in the type of
management under investigation. Given the peculiarities of the pedagogical process (its complexity,
multifactor, variation of the result), for reflection of the objective pedagogical reality, in our opinion,
the most appropriate allocation of the laws, and not laws.

The set of regularities of quality management of the training of future engineer teachers in the
conditions of the Masters of Technical University should solve a number of methodological problems:
to reflect the most important properties of this management; fto identify mutually determined factors
that influence its functioning and development; establish a connection between the theory and the
practice of management activities by defining the requirements and rules of adequate implementation
of the investigated management.

The broadest definition of the concept of «regularity» is given in the Encyclopedia of
Professional Education, where the law is interpreted as an objectively existing, recurring, significant
link between the phenomena of social life or the stages of historical development.

An important understanding of the nature of the laws, in our opinion, is a description of their
properties, which states that the laws that are the result of scientific and pedagogical research, have
the following properties: to reveal the interaction and movement of the phenomenon under study as
«self-propagationy; to record high-quality stability and repetition of the phenomenon not only in the
short but also in the long period of time; to reflect the essential features of the phenomenon and its
structure in clearly defined expressions, definitions and concepts.

Purpose is to define and substantiate the regularities of quality management of the training of
future engineer teachers in the conditions of the master's degree of technical university.

Methods: theoretical method, system method, synergetic method, testing, methodological method.

Results. The regularities of quality management of the training of future engineers-teachers in
the conditions of the master’s degree of technical university are outlined and characterized. It is
proved that the content of training depends on: social needs, goals of education, goals and objectives
of learning; the theory and practice of teaching at a high school; level of professional training of
teaching staff and general level students, material and technical and economic opportunities of an
educational institution.

Originality. During the research, the laws of quality management of the training of future
engineers-teachers in the conditions of the Masters of Technical University, which contribute to the
increase of the efficiency of the indicators of this management, were determined and characterized.
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Conclusion. Consequently, based on the substantiated regularities connected with each other
and penetrating one another, we will represent them as a system consisting of two components - the
regularities associated with the selection, structuring and improvement ofthe content of the teaching
materialfor quality management ofthe training offuture engineers- teachers (content), andprinciples
oftraining, which reflect the patterns associated with the organization and management ofthe quality
management process of training this specialist (procedural). Such a distribution is conditional: the
value ofeach principle is not limited to the limits ofits group.

Key words: management, quality of preparation, epistemological regularities, didactic
patterns, psychological regularities, administrative regularities, sociological laws, organizational
patterns.

Opep>kaHo pegakuieto 04.11.2017
MpuitHaTo go ny6nikauii 15.11.2017

YK 373.5.091.3:51(045) UKAHA Apocnas Onerosuny,
BUKNagay Kagegpn matematvkm, CyMCbKuiA
[epXXaBHWUIA negjaroriyHui yHiBepcuteT
imeHi A.C. MakapeHka, YKpaiHa
e-mail: olya.dina@gmail.com

. ®OPMYBAHHA MATEMATUYHOT KOMMNETEHTHOCTI .
MAVBYTHIX YUUTENIB ®I3NKO-MATEMATUNYHNX CIMNELWIA/IbBHOCTEN
3ACOBAMU HABUA/TIbHO-AOCIAHNLIBKOT AIA/TbHOCTI

AHoTauia. O6rpyHTOBAHO 3aCTOCYBaHHA (opM, MeTOAiB i 3acobiB HaByaIbHO-
JOCNIAHULBKOT  LiSNBHOCTI  CTYAEHTIB  (Pi3VKO-MaTeMaTUYHUX  (pakynbTeTiB  nefaroriyHux
YHIBEPCUTETIB Yy (DOPMYBaHHI iXHbOT MaTemMaTWNYHOT KOMNETEHTHOCTI. 3anpornoHOBaHO PO3PO6KM
MPOEKTIB i3 MaTEMaTUYHUX AMCLMNAIH, OMMCaHO OpraHisauito po60Tn CTYAEeHTIB Npu MigroToBLi
[JO HMX Ta IX 3axucTy. 3 HCcoBaHO Micue i pofb iHAMBIAYaNbHO-AOCNIAHULEKOrO 3aBAaHHS 3
MaTemMaTUYHUX AUCUMNAIH Y CUCTEMI BULLOT nejaroriyHoi wkonu. MNogaHo npuknag iHAMBiAyanbHO-
JIOCNiAHOrO 3aBAaHHA ANns CTYAEHTIB cnelianbHOCTIi «Pisnka.

Ba>k/MBMM eNleMeHTOM HaBYa/lbHO-METOANYHOTO KOMI/IEKCY, SKWiA 3aCTOCOBAHO B HaBYaIbHii
[ISNbHOCTI CTYAEHTIB (i3NKO-MaTeMaTNYHOrO hakybTeTy, €pobounii 30MT. PoboTa Hag TpeTim
6/10KOM KO>KHOI /i0r0 Temu NpunycKae BUKOHAHHA TBOPYOro abo HayKOBO-LOCMIAHULBLKOTO 3aBfaHHS.
EheKTVBHICTb PO60OTU 3 €NeKTPOHHOK BEPCIE0 POOOYOro 30WMNTY NiLCUMOETHCA 3aCTOCYBaHHAM B
OCBITHbOMY MpoOLeci IHCTPYMeHTapilo Mepedki Intemet. TakodX onucaHo 3aBfaHHA Ta NpUHLMNK
OpraHi3ayiipo60Tu CTYLEHTCbKUX MaTEMaTUYHNX TYPTKIB | TPO6EMHMX rpyr.

KnouoBi  cnoBa: MaTeMaTWyHA  KOMMNETEHTHICTb;, MaibyTHI yunTens  qisnko-
MaTeMaTWUYHUX  CreuiabHOCTeR;  HaBYa/lbHO-AOCNIAHULbKA  LisNbHICTb,  MEeTOf  MPOEKTIiB;
iHAVBIAYyanbHO-LOCNIAHULbKE 3aBAaHHA; POOOUNIA 30LLNT; MaTeMaTWUYHWIA T'ypTOK; NpobnemHa rpyna.

MoctaHoBKa npobnemu. CyuacHi nefarorn 3a3HadvatroTb, L0 came HabyTTAa
BIAMOBIAHMX KOMMETEHTHOCTENW MOXe HagaTu MAVHI MOXIMBOCTI  OpieHTyBaTUCA B
Cy4acHoMy iH(hopmaLiiiHOMY NpOCTOpi, LWIBMAKOMNINHHOMY PO3BMTKOBI PUHKY npaui Ta
3000yBaTV OCBITY MPOTArOM YCbOrO >XMTTA. HaBuyaHHSA B 3aKnafi BMLLOI OCBITWM BW3Ha4ae
npoBigHe Micue B LbOMY MPOLECi Takoro fBuWa, AK MOGibHICTb 3HaHb. OCTaHHA
nepefbavac HasBHICTb BWCOKOrO PiBHA  OCBITW, YMIHHA €(EKTUBHO 3[iNCHIOBATM
iH(hopMaLinHMIA NOLYK Ta OnpaLtoBaHHA HayKOBOT iH(opMaLlii, Wo A1 MakbyTHIX yunTenis
(hi3MKO-MaTeMaTUYHKUX CrelialbHOCTEA € YMOBOK (JOPMyBaHHA B HUX MaTemMaTUyHOT
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