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CONCEPTUAL FOUNDATIONS FOR FORMATION OF PROFESSIONAL IDENTITY
OF FUTURE SPECIALISTS IN PHYSICAL THERAPY, ERGOTHERAPY

Summary. Introduction. In the process of
professional training, there are qualitative changes
in the professional development of the individual,
because it is during this period that the basic
identification characteristics that determine her
propensity for the future profession are formed.

Purpose. The purpose of the study is to
determine the conceptual foundations of pro-
fessional training of future specialists in physical
therapy, ergotherapy.

Methods. Analysis of scientific methodological
literature.

Results. In the course of the research the three
main stages of forming the professional identity of
specialists in physical therapy, ergotherapy are
distinguished and characterized. Important in
shaping the professional identity of future speci-
Plists in physical therapy, ergotherapy is involved
in specialized trainings, during which the future
specialist compares professional value orientations
with their own capabilities, realities of professional
activity and interpersonal relationships. Due to the
factors of cooperation, dialogue, activity—creative
approach, individuality and freedom of de-
velopment, choice of content and forms of training,
approaches have some common features:
psychological basis of educational activity of future
specialists; focus on the formation of professional

qualities;  combination, integrated use  of
components, principles, criteria, learning tools,
methods and different technologies.

Originality. The basic provisions of the

conception of formation of professional identity of
future specialists in physical therapy, ergotherapy
in higher education institutions are developed.
Conclusion. On the basis of the conducted
research it is established that at the present stage
of development of psychological and pedagogical
science methodological and textological material is
accumulated, contains various complementary
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theoretical and practical approaches to the study of
professional identity, but differentiates the object of
study various aspects of scientific phenomenon and
"identity". The organization of vocational training,
taking into account the provisions developed, will
contribute to the formation of professional identity
of future physical therapists and ergotherapists.

Keywords: vocational training; professional
identity; concept; physical therapy; ergotherapy;
future specialist.

Introduction. Improving the effectiveness
of training of future specialists in physical
therapy, ergotherapy, becoming their pro-
fessional identity is not aimed at changing
the directions of education, but at improving
the quality of higher education, expanding
opportunities and increasing the resource
bank of higher education.

From the point of view of improving the
efficiency of professional training of spe-
cialists in physical therapy, ergotherapy
requires an appeal to the interdisciplinary
field of knowledge in the system of human
sciences — acmeology, which explores the
process of man's achievement of the peaks of
his creativity, professionalism and is a kind
of theory of the highest civilizations. Thus,
V. Vakulenko points out that the object of
this scientific discipline is a person in the
dynamics of self-actualization of his own
creative potential, self-development, self—
improvement, self-determination in various
vital spheres of professional self-realization,
including education; subject - processes,
laws and mechanisms, conditions, factors
and incentives for the realization of human


mailto:youliaco@ukr.net
Evgen
Прямоугольник


ISSN 2076-586X (Print), 2524-2660 (Online)

Cepia «Ilegaroriuni Haykm». Bumyck Ne 2.2020

creative potential, ways of developing
readiness for future activity, perfection of the
person as an individual, individuality, the
subject of work and personality in life,
profession, communication [1].

In the process of professional training,
there are qualitative changes in the
professional development of the individual,
because it is during this period that the basic
identification characteristics that determine
her propensity for the future profession are
formed. In order to develop and consolidate
these characteristics, it is necessary to
clearly define and describe the formation and
development of the professional identity of
the future specialist, in particular the future
specialist in physical therapy, ergotherapy.

It can be stated that scholars have not
developed a wunified approach to cha-
racterizing the stages and levels of pro-
fessional identity development. Given that
these aspects play a significant role in our
study, we consider it desirable to dwell on
their characteristics.

Purpose. The purpose of the study is to
determine the conceptual foundations of
professional training of future specialists in
physical therapy, ergotherapy. For this
purpose, the scientific methodological liter-
?ture was analyzed.

Results. In the course of the research,
three main stages of forming the professional
identity of specialists in physical therapy,
ergotherapy were identified.

The first stage is the primary choice when
future specialists in physical therapy,
ergotherapy are introduced to the pro-
fessional community, in which they form a
valuable attitude to the chosen profession. In
this they are assisted by the study of the
discipline "Introduction to the specialty” and
training in the field.

The second stage is confirmation or
refutation of the initial choice, which implies
the possibility of significant changes in
professional preferences, as well as the
students' intentions, which can lead to
disappointment in their professional choice
or, conversely, to convince them of its
correctness.

The third stage is when students start
identifying themselves with their professional
activities, joining the professional
community, becoming aware of their
professional effectiveness and independence.

At the initial stage of professional identity
formation in higher education, according to

O. Yemelyanova [2], personal support is
provided by relatives and interested
colleagues.

In the process of professional identity
development, the link between professional
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development and self-determination is
strengthened. Based on the analysis of the
scientific works of A. Gubina [3], we came to
the understanding that professional self-
determination is the first step to a successful
career of a specialist and contributes to the
development of his professional identity.

It has been determined that the stages of
professional identity formation do not exist in
isolation but are closely interrelated and
interdependent.

The primary choice is important (the first
is the beginning of the second year) — the
period of reflection on professional identity,
when on the basis of entering a new social
and professional environment a change of
views, values and professional preferences.
External student identity becomes an
internally accepted, conscious, emotionally—
colored characteristic. This is an unstable
phase associated with adapting to a new
student social role. Its essence lies in the
formation of student identification (I am a
student) and an wunconscious passion for
future professional identity. At this stage,
there is an adaptation of personality. In the
works of T. Kukharchuk [4], A. Moroz [5]
adaptation is defined as one of the complex
problems of man. Researchers consider this
concept as follows:

a) adaptation to the
existence of the organism;

b) formation of a new functional system
based on adaptation;

c) the dialectical unity of personality and
society;

d) psychological processes and patterns of
personality development;

e) consolidation of young professionals in
certain fields;

e) factors of professional resilience and
attachment in the workplace.

The concept of adaptation is considered as
a complex process of the emergence,
development and preservation of the state of
physical, spiritual and social well-being of
man or the adaptation of the organism to the
requirements of the present state of nature or
society. Human adaptation involves two
levels: the first is in the sphere of relations

conditions of

"organism - natural environment'; the
second is in the sphere of relations
"personality — social environment". Social

adaptation is characterized as a process of
specific adaptation of activities caused by

changes in social reality and aimed at
optimizing the interaction of the individual
with the environment of the social
environment.

Of great importance for our study is the
concept of ‘"professional adaptation".
According to A. Moroz, professional
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adaptation is a complex process of inter-
?ction of the individual with a specific
environment of professional activity, which
results in complete mastery of the profession,
the necessary professional qualities of the
individual are formed and the adaptation
environment is changing positively [5].

We provide professional adaptation of
future specialists in physical therapy,
ergotherapy of great importance. After all, the
speed of formation of his / her professional
identity depends on the speed of the student
entering the educational environment of the
institution of higher education. Professional
adaptation is the process of entering a person
into the profession, the active assimilation of
professional culture and  professional
deontology, adapting to the fulfillment of
professional roles and functions, living in
new social and professional conditions, etc.
We believe that in this sense, professional
adaptation should begin with career
guidance, which is highlighted in the
publications of I. Melnychuk [6; 7], because
an important stage of psychological and
practical training of future professionals for
work is their proper professional orientation,
conducted with the aim of professional
option — awareness of the right choice of
future professional activity.

Important in shaping the professional
identity of future specialists in physical
therapy, ergotherapy is involved in spe-
cialized trainings, during which the future
specialist compares professional value
orientations with their own capabilities,
realities of professional activity and
interpersonal relationships. In our opinion,
the social content of the professional adap-
tation of a specialist in physical therapy,
ergotherapy should be considered as the
result or the actual process of active
interaction of a specialist in physical therapy,
ergotherapy and its environment to achieve
the most favorable for effective professional
activity of relations and satisfaction of
personal aspirations. Therefore, professional
adaptation is a process of convergence
between the images of "I" and "Specialist in
physical therapy, ergotherapy" and its result.
This imposes specific features on the
adaptation process:

— how the process influences the results of
adaptation of the future specialist in physical
therapy, ergotherapy, the formation of new

behavioral stereotypes and socio-
psychological qualities, the development of a
systematic  attitude to  himself, his

environment and society in general;
—as a result, it is regulated by the
personality of the future specialist in physical
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therapy, ergotherapy depending on
previously formed psychological, social and
professional qualities.

Confirmation or rejection of the primary
choice (second-third year) is a period when,
on the basis of awareness of the re-
quirements of the new socio—professional role
and of one's own abilities and capabilities,
one realizes the achievements achieved
through one's own efforts. During this period,
self-development schemes are in a fairly
stable state, as the student begins to enjoy
the perception of himself as a subject of
future professional activity (I am a future
specialist). This stage can be called sta-
bilization.

The realization of the primary choice in
the activity (fourth - fifth year) is a period
when new goals and perspectives are formed
based on the awareness of the range of
professional positions defined in the
professionalization process. This is an
unstable period, the essence of which is to
rethink and clarify the various options for
professional and creative self-development,
employment.

The urgency of this problem confirms the
possibility of wusing a large number of
different approaches to the formation of
personal trajectory of education. Due to the
factors of cooperation, dialogue, activity-
creative approach, individuality and freedom
of development, choice of content and forms
of learning, approaches have some common
features:

— psychological basis
activity of future specialists;

—focus on the formation of professional

of educational

qualities;
— combination, integrated use of
components, principles, criteria, learning

tools, methods and different technologies.

In the process of professional identity
formation, not only the level of professional
knowledge, skills and skills in digital
indicators (rating, rating) is determined,
which is determined by teachers, which
characterizes the graduation of a high school
graduate with a certain professional
qualification. In this situation, the student is
solely the object of evaluating the result of
his / her professional training by the
teachers.

We share I. Melnychuk's opinion that in
the process of professional identity, such
personally important and  meaningful
phenomena will occur for the student
himself, which emphasize his subjectivity,
interest in his own professional profession,
namely:
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—understanding of their value attitude to
the future profession;

— accepting yourself in the profession as
an effective specialist, not just the holder of
the diploma,;

— professional adaptation to the
performance of professional functions and
roles;

— awareness of future professional skills;

— involvement of thinking tools for the
analysis of the prototype of professional
activity, designing the image of a professional
future, understanding of their own profe-
?sional position;

— concretization and formulation of axio—
acmeological milestones that determine the
ways of professional growth;

— development of each professional model
and professional style of professional activity;

— realization of the opportunity to increase
their professional competence and to achieve
professional success in the presence of the

conditions of seeing themselves as a
specialist in virtual-professional situations;
— managing oneself in simulated

professional situations, which is transformed
into the ability to manage their professional
development [6].

Formation and proper development of
professional identity enables the young
generation to avoid difficulties in un-
derstanding themselves as a future spe-
cialist, self~knowledge of their own per-
sonality, forming ideas about professional
activity, facilitates comfortable entry into the
profession and self-realization in professional
activity.

According to N. Zhyhynas, the de-
velopment of professional identity can occur
in the following areas:

1) development of needs and interests;

2) formation of claims of the person on
definition of what the person sees them-
selves;

3) deep awareness of themselves, their
capabilities and needs [8].

Similar approaches to the directions of
formation of professional identity are re-
flected in the study by A. Borysyuk [9], which
highlighted three directions of professional
identity: attitude towards oneself as a
professional; attitude to professional activity;
attitude towards the professional community.

Professional identity as one of the leading
criteria for becoming a  professional
professional performs certain functions. In
our work we have relied on innovative
approaches to the characteristics of the
functional spectrum, presented in the study
by A. Borysyuk [9]. The author argues that

46

professional identity is aimed at performing
the following functions:

—ensuring social status (professional
affiliation);

— development of self-esteem:;

— formation of personal safety and
reduction of anxiety;

— self improvement;

— professional and personal growth;

— structuring of life time and space;

— search for personal meaning of life.

According to T. Berezina, professional
identity is characterized by the imposition of
an image of the profession (with all its
regularities) on the peculiarities of a
particular personality [10]. In the scientist's
vision, professional identity is aimed at
realizing the following functions:

— development of "professional feeling",
that is, emotional acceptance of oneself as a
person who is engaged in a particular

business;
— awareness of one's own mentality, self-
confidence, independence and efficiency,

experience of one's professional integrity and
determination.

The analysis of the psycho—pedagogical
literature made it possible to distinguish
conceptual approaches to professional
identity. For example, the general psych-
Plogical concept is based on the Self-concept,
according to which one tries to interpret
events according to one's Self-concept, in
order to provide emotional-value attitude.
Identity is also shaped as a result of over-
coming the crisis, and emphasized on the
leading role, personal motivation and making
vital decisions in a situation of professional
choice. Thus, identity formation emerges as a
process of simultaneous reflection and
observation, which continues at all levels of
mental activity, through which the individual
evaluates himself in terms of how others, in
his opinion, evaluate him [11].

The most recognized in psychological
science is the social concept of professional
identity. It was proposed by H. Tajfel and J.
Turner. The authors consider professional
identity as a cognitive system identified with
a self-concept that has two subsystems:

1) personal professional identity, capable
of self-determination in terms of physical,
intellectual and moral qualities;

2) social professional identity, consisting
of individual identities and determined by a
person's belonging to different social cate-
gories: race, nationality, gender, etc. [12].

Considering the social concept of
professional identity, K. Shamlyan interprets
it as a sense of inner identity and integration
in time and space, as an image of self,
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accepted by the individual, with all the
richness of relations with the surrounding
social world [13].

According to the social concept, the
consideration of professional identity should
be based on the notion that everyday social
instability naturally shapes the subject,
which quite easily changes its social roles
and corresponding identities. Nowadays, the
profession is associated with the prospect of
updating one's personality and self-
affirmation, achieving the desired material
and social status [14].

In terms of a Dbusiness approach,
professional identity is viewed through
professional productivity and maturity.

Researchers believe that professional identity
contains professional orientation and se-
lection, vocational training and adaptation to
a particular profession. Scientists have found
that at each mental level it is possible to
distinguish pure types of personality
depending on the chosen field of activity and
the level of development of the corresponding
abilities.

The external and internal sources of
professional identity formation are dis-
tinguished as follows. In particular, the
scientist considers the emotional and positive
background on which information about the
profession was obtained as internal sources
of professional identity formation; positive
perception of oneself as a subject of
professional activity; emotional and positive

perception of their belonging to the
professional community; successful
assimilation (assignment) of rights and

duties, rules and rules of professional acti-
vity; willingness of a specialist to take on
professional responsibility; peculiarities of
manifestation and self-acceptance of exis-
tential and functional "I"; motivational
activity to realize oneself in the chosen
profession [3]. Thus, scientists emphasize the
priority of external sources of professional
identity development at the initial stage of
training, especially information-rich
environment, from which information comes
about the object and subject of work, goals
and objectives, means of obtaining education,
profession requirements to man, etc. .
Independent goal setting and achievement
define a new level of activity characterized by
reflection. Problematization in professional
activity activates critical thinking of the
individual, processes of activity re-
construction, search for optimal normative,
tactical and strategic schemes, more clearly
reveals the properties of self-organization
and self-development of the whole system of
activity. Nowadays, vocational training, in
particular, often comes down to a simple
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translation of knowledge, and therefore,
becoming a  professional is  mostly
spontaneous. In order for this process to
become purposeful, it is necessary to identify
existing trends in the development of
professional identity of future professionals
in the learning process, because in a society
with high social status of the profession,
professional identity is a leading factor in a
person's psychological health, which gives
him a sense of stability and confidence in his
abilities [11].

It should be noted that, at the present
stage of the development of psychological and
pedagogical science, methodological and
textual material has been accumulated,
contains various complementary theoretical
and practical approaches to the study of
professional identity, but distinguishes the
object of study of various aspects of the
scientific identity of "identity." At present, the
combination of psychological and pedagogical
aspects is insufficiently researched, and the
question of the essence and content of the
psychological and pedagogical bases of
forming the professional identity of future
specialists in physical therapy, ergotherapy is
not covered. This is the impetus for a more
thorough study of the structure of pro-
fessional identity.

The concept of forming the professional
identity of future specialists in physical
therapy, ergotherapy in higher education
institutions includes the following provisions:

1. Formation of professional identity of
future specialists in physical therapy,
ergotherapy in institutions of higher edu
cation is a subsystem of higher education in
the field of physical therapy, ergotherapy and
aims to increase the professionalism, self-
identification, quality of activity and com
petitiveness of physical therapists and
therapists.

2. The process of forming the professional
identity of future specialists in physical
therapy, ergotherapy in institutions of higher
education takes into account such factors as
the humanization of higher education of
physical therapists and ergotherapists,
creation of information educational en
vironment in institutions of higher education,
and the degree of tutoring.

3. The system of formation of professional
identity of future specialists in physical
therapy, ergotherapy is determined by the
nature of requirements of the market of
rehabilitation services, the future pro
fessional activity of graduates and features of
the direction of professional training of future
specialists in physical therapy, ergotherapy.
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4. Innovative educational technologies are
aimed at improving the efficiency of
professional training of future specialists in
physical therapy, ergotherapy in institutions
of higher education.

5. The organization of the educational
process of forming the professional identity of
future specialists in physical therapy,
ergotherapy in higher education institutions
involves interaction with health care
institutions and rehabilitation institutions.

Conclusions and prospects for further
research. On the basis of the conducted
research it is established that at the present
stage of development of psychological and
pedagogical science methodological and
textological = material is  accumulated,
contains various complementary theoretical
and practical approaches to the study of
professional identity, but differentiates the
object of study various aspects of scientific
phenomenon and "identity" ".

We have developed the basic principles of
the conception of formation of professional
identity of future specialists in physical
therapy, ergotherapy in institutions of higher
education. The organization of vocational
training, taking into account the provisions
developed, will contribute to the formation of
professional identity of future physical
therapists and ergotherapists.

At present, the combination of psy-
chological and pedagogical aspects is
insufficiently researched, and the question of
the essence and content of the psychological
and pedagogical bases of forming the pro
fessional identity of future specialists in
physical therapy, ergotherapy is not covered.
This is the impetus for a more thorough
study of the structure of professional
identity.
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Ky OCOOHCTOCTI, amKe caMe B e mepion popMyIOThCS
OCHOBHI imeHTHIKaAlifiHI XapaKTEepPUCTUKHU, SKi BH3Ha-
4aroTh {1 CXHABHICTE 40 MaibyTHROI podecii.

Mema. MeTowo OOCAIIKEHHS € BHU3HAYEHHS KOHIIEII-
TyaAbHHX 3acan HpodecifiHol MMiAroTOBKH MaiOyTHIX
daxiBuiB 3 ¢iznaHOI Teparii, eproreparrii.

Memoou. AHaai3 HAYyKOBO-METOANYHO]I AiITEPATYPH.

OcHogHi pesynbmamu O00CNiOXKeHHs.. Y Tpoleci mxo-
CAiIXKEHHsI BHOKPEMAEHI Ta oxapaKTepH30BaHi TpH OC-
HOBHi eranm ¢opMyBaHHa IIpodecifiHol imeHTHYHOCTI
daxiBuiB 3 disuuHoi Tepamii, eprorepamii. Bazxaube
3HaQYEeHHd Yy QopMyBaHHI mpodeciiinol imeHTHYHOCTI
MalbyTHIX ¢daxiBLiB 3 ¢izuuHOi Teparii, eproreparnii Mmae
y4acTh y CIlelliaai3oBaHHUX TpEHiHrax, ITif Jac SKUX Mah-
OyTHi#T (paxiBeup 3icTaBasge€ HOpPoOgecifHO IIiHHICHI
opieHTAallil 3 BAAQCHUMH MOXKAWBOCTSMHU, PEaAiIMH IIpO-
deciiiHoi AiFABHOCTI i Mi?KOCOOHCTICHUX BimHOCHH. 3yMoO-
BA€HI (pakTOpaMH CIIBPOOITHHIITBA, MiaAOTiYHOCTI,
MiSIABHICHO—-TBOPYOTO IIiAXOMAY, iHAWBIAyaAbHOCTI Ta CBO-
6omu PO3BUTKY, BUOODPY 3MicTy i (hopM HaB4YaHHS, MiIXO-
O MaloTh AEsAKi CIABHI O3HaKU: IICHXOAOTIYHY OCHOBY
HABYaABHOI MiIABHOCTI MaMbyTHIX (QaxiBliB; CIpsMoO-
BaHICTh Ha (popMyBaHHHS IpodeciHUX SKOCTeH; MIoemn-
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HaHHHA, KOMIAEKCHE BHKOPHCTAHHA KOMIIOHEHTIB, IIPHUH-
numiB, KpurepiiB, 3acobiB HaBYAHHS, METOLIB i Pi3HUX
TEXHOAOTIH.

Haykoea HosusHa pe3ynabmamie OocniosxkeHHs. Po-
3pobAeHI OCHOBHI ITOAOXKEHHS KOHIlenii dopMyBaHHS
npodeciiinoi imeHTHYHOCTI MaibyTHIX haxiBLUiB 3 izmy-
Hoi Teparii, eproTeparii y 3akaasiax BHIIIOi OCBIiTH.

BucHosku. Ha o0OCHOBI IIpOBEmEHOrO [IOCAiMKEeHHS
BCTAHOBAEHO, III0 Ha Cy4YaCHOMY €Talli PO3BHTKY IICHXO-
AoriyHOI ¥ meparoriyHoi HayKHM HAKOIIMYEHO METOMHO-
AOTIYHHU 1 TEKCTOAOTIYHHM Martepias, MICTHTH pi3Hi
B3a€EMO/IOIIOBHIOBAaHI TEOPETUYHI Ta HpaKTHU4YHI MiAXOAH
[0 BUBYEHHs IpodeciiiHol imeHTHYHOCTI, ase BHOKpPEM-
AIOIOTH OO’€KT [IOCAI/IKEHHSI Pi3HOMAHITHI aCIeKTH Hay-
KOBOTO (peHOMeHY "imeHTHYHOCTI" Ta "mpodyeciiiHoi imeH-
TugHOCcTi". Opranizania npodecifinol migroTroBru 3
ypaxyBaHHSIM PO3POOAEHUX IIOAOXKEHB CIIpHATHME (Pop-
MyBaHHIO IIpodpecifiHol imeHTHYHOCTI MadbyTHIX i3uy-
HUX TepaIleBTiB Ta eproTepareBTiB.

Knrouoei cnoea: mpodeciiiHa mATOTOBKA; IMIPO-
cpecitiHa imEeHTUYHICTH, KOHIIEIIlisd; (i3udyHa Teparis;
eproreparia; MaibyTHi# daxiBens.

Ooepokaro pedaruyiero 14.04.2020
Ipuiinamo do nybnrirayii 19.03.2020


Evgen
Прямоугольник


